


Why do we need Risk Management? 
 

 ScotDance Canada is a Charity. 

 

 ScotDance Canada works with the vulnerable sector. 



ScotDance Canada’s Priorities 

To put the welfare of the organization first. 

 

To put the welfare of the dancers at the forefront. 

 

We are the ‘guardians’ of a public trust. 

 



ScotDance Canada’s Responsibilities 

Directors of a Charity have a “fiduciary” responsibility 

 to its members: 

     Duty of care – Directors must act with diligence and a 

        certain level of skill on behalf of its members. 

     Duty of loyalty – Directors must act with honesty  

       (transparency) and good faith (no conflict of  

        interest/no profit gained by holding a position on the 

        Board).                                                         

 



ScotDance Canada’s Accountability 

Directors of a Charity are ultimately 

accountable for the overall management 

of the Corporation. 
 



Duties of ScotDance Canada’s Directors 

 

 Abide by the bylaws of ScotDance Canada (contract 
between SDC and its members). 

 Treat all members equally. 

 To have foresight in the safety of conditions within our 
jurisdiction. 



Liabilities of ScotDance Canada’s Directors 

 Government reporting requirements (Industry Canada). 

 Proper identification of the Corporation (proper use 
of/permission to use SDC branding). 

 Membership list disclosure procedures (Industry Canada 
and internal permission to use membership lists). 

 Winding-up procedures (proper procedures used under 
Canadian Corporations Act). 



Directors’ Management of ScotDance Canada 

 To ensure objects of the Corporation are properly 
carried out 

 To set long-range objectives and strategic plans 

 Responsible to manage all aspects of the Corporation 

 Ensuring the Corporation’s financial stability and overall 
performance 

 To supervise activities of membership 



Risk Management & the Vulnerable Sector 

Importance of Screening Directors and Members: 

 

 Damages from abuse claims can render a Corporation 
bankrupt/insolvent/impoverished to where it cannot 
function. 

 If the abuse is partially attributable to Corporation 
policies or occurred where there was direct 
involvement of Directors, the Directors can be sued. 



Risk Management & the Vulnerable Sector 

Appropriate Screening Policy Involves : 

 

 Ongoing assessment of the effectiveness and 
implementation of screening 

 Integration of results of screening into the Corporation’s 
decision-making 

 Appropriate controls on the screening process 
(engaging a 3rd party to assess criminal record checks) 

 

 



Risk Management & the Vulnerable Sector 

Appropriate Screening Policy Involves cont’d: 

 Ongoing assessment of the effectiveness and 
implementation of screening 

 Integration of results of screening into the Corporation’s 
decision-making 

 Appropriate controls on the screening process 
(engaging a 3rd party to assess criminal record checks) 

 Adopting and implementing written sexual abuse and 
harassment policies as it pertains to the vulnerable 
sector 

 

 



Risk Management & the Vulnerable Sector 

ScotDance Canada Members: 
 New members must complete an Enhanced Police Criminal Record 

Check (EVSPC), to include vulnerable sector screening if new member is 
of legal age or upon attainment of age 25.  

 If new member is under age 18, Criminal record background checks 
cannot be conducted by police detachments under the Canadian 
Criminal Record Act; once member attains age 18, Sterling Talent 
Solutions to be used to obtain a Criminal Record check. 

 Renewing members are required to complete a renewal police check via 
Sterling Talent Solutions. 

 Requirement that SDC members who engage other teachers/assistants 
for teaching activities within their studios, (supervised or unsupervised 
teaching activities), request that the teacher/assistant complete an 
EVSPC (to include vulnerable sector screening).  

 Requirement that all teachers within a single studio who have competing 
dancers are all members of SDC and therefore require appropriate police 
checks. 
 
 
 



Risk Management & the Vulnerable Sector 
 

ScotDance Canada New Members or Teacher/Assistant  

(non-members): 

 New members or teacher/assistant (non-members) 
under the age 18 cannot legally obtain a vulnerable 
sector check. Once attainment of age 18, individuals 
must complete a criminal record police check via 
Sterling Talent Solutions  

 Upon attainment legal age or at the latest age 25, these 
members or teacher/assistant (non-members) must 
undergo a vulnerable sector police check 

 

 



ScotDance Canada’s Liability Policies 

 

 

 



1. Directors and Officers Policy 

Directors and Officers Liability Coverage includes: 

 

    $2million liability coverage 

 Non-indemnifiable loss for D&O’s directly (defence 
costs, expenses) when SDC’s policy does not indemnify. 

 Broader coverage than Errors & Omissions (Wrongful 
Acts) coverage provided under SDC’s policy. 

 

 

 



Directors and Officers Policy cont’d 

Directors and Officers Liability Coverage cont’d: 

 

 Employment Practices Wrongful Acts coverage for 
wrongful dismissal/workplace harassment/employment 
related libel/ slander/humiliation, or invasion of privacy 
(subject to the terms, conditions and exclusions on the 
policy wording provided) 

 

 Provides defense costs “outside” the limit of liability—
no  deductible 

 

 

 



2. ScotDance Canada’s Liability Policy 

 Who is Covered? 
 All ‘members’ of SDC – registered dancers through CDN SDC 

professional, professionals (CDN), competition  

        organizers (CDN), while acting within the scope of their duties on 
the behalf of SDC. 

 Volunteers are covered as additional insureds. 

 

What is Covered? 

     All sanctioned (approved) SDC events held in Canada –   

        competitions/championships/workshops/pipe practices  

        for dancers/SDC BOD meetings/provincial Affiliate meetings                 

 

 

 



2. ScotDance Canada’s Liability Policy 

ScotDance Canada’s Liability Coverage includes: 

    $5million liability coverage for each of bodily 

       injury/property damage, products and completed 

       operations 

    $1million Errors & Omissions liability (Directors & 

       Officers for Wrongful Acts) 

    No exclusion for abuse/molestation, $1000 deductible,   

       claims and expenses covered within limit of $1,000,000 

 Personal injury (libel/slander) covered 

 

 

 



3. ScotDance Canada’s Cyber Security 
     Policy 
Hackers are smart, breaches are common, accidents happen! 
 
 With the majority of our business conducted in the virtual world, in order 

to protect personal data collected by ScotDance Canada and to mitigate 
the risk of cyber-attacks to our business, we carry Cyber Security 
Protection Insurance.   

 The policy provides for 24/7 security monitoring, automated threat and 
intelligence alerts, DDoS mitigation, security bench-marketing, 
ransomware protection, employee training,  patch reminders and more. 
 

 Coverage includes: 
 Aggregate Policy Limit of Liability $1,000,000 
 Per Event Limit of Liability $1,000,000 
 Aggregate Retention $37,500 

 
 



3. ScotDance Canada’s Cyber Security 
     Policy 

Coverage includes: 
3rd party security & privacy 
Technology & media professionals 
Reputation repair 
Ransomware threats 
 Social engineering 
Phishing & data breaches 
 
1st Party Coverage includes: 
Event response 
Cyber crime 

 
 
 



4. Professional Instructor’s Liability Policy 

Condition for coverage: 
      Must be a professional member in good standing with SDC 

 

Coverage includes: 
     $2million liability coverage ($5million upon request for an 

         additional premium) 

     $1million coverage for wrongful acts to cover 

        Highland Dance only 

     Does not cover ‘contents’ in the facility where 

        instruction occurs—only covers the instructor 

     $1000 Deductible 

 

 

 

 



4. Professional Instructor’s Liability Policy 
Coverage cont’d: 

  Provides Commercial General Liability (Third party bodily 

     injury/property damage) and Professional Liability (for 

     professional services/incidents/wrongful acts) while teaching 

     highland dance as a professional member of SDC.  

  Annual premium April - April + applicable taxes.  

  Pro-rated premiums depending on when insurance is 

     purchased.  

  Multiple SDC member teachers (shared   ownership and/or 

     responsibilities of the business) in same studios all need to be 

     insured, ie. one policy does not cover all SDC member 

     teachers within the same studio. 

 

 

 



4. Professional Instructor’s Liability Policy 

Coverage cont’d: 

  Optional abuse coverage insurance available for an 
additional flat rate premium (need to request when 
purchasing the basic policy). 
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